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AIR WARRIORS
Forward-deployed

to various locations
throughout the
Arabian peninsula
since March,
HCS-5 Reservists
have flown

255 missions,
465 sorties and
more than 900
hours of combat
operations support

for Operation
e

Iraqi Freedom.
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Naval Reserve
squadron HCS-5
maintainers AT1

John Pokrzywa
and AT1 Alan
Trulock swap out
a threat warning
system on their
HH-60H helo at

Photos

Ali Al Salem, by U.S.
Kuwait, between Air Force
mission flights. Combat

Camera

FLEET SUPPORT

Morale remains high for the
detachment made up of
Helicopter Combat Support
Special Squadron HCS-5
“Firehawks” from

San Diego and
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continuing to fly
fleet missions

in support of
Operation Iraqi FlPe’:edom. NIGHT MISSION—Equipped with an infra-red camera, Hellfire missiles and mini-guns, an HH-60H helo

(above) flown by Naval Reserve squadron HCS-5 crosses the Iraqi border in support of Operation Iraqi
For news of more Reserve and active ~ Freedom. HCS-5's primary missions are Naval Special Warfare support and Combat Search and Res-
helo support to OIF, see story on page 3. cue. The helo can insert and extract troops via landing, fast rope, rappeling or parachute drop.

Force needs thousands of Sailors |mobilization Update
to Serve as Masters-at-Arms Approximately 4,749 Naval Re-

servists are serving on active duty,

In this time of transformation, the wonderful advancement opportunity, for a total of 22,000 Reservists mo-
Naval Reserve Force is creating new Re-  plus the Navy will train them in a skill bilized since Sept. 11, 2001, in sup-
£2 gﬁj serve Naval Security Force (NSF) units, very marketable for civilian work. And port of Operations Noble Eagle, En-
28 <Eo to be manned by thousands of new Re- then, of course, the third part is that during Freedom and Iraqi Freedom.
Eé [ E i serve Masters-at-Arms. we're providing a very necessary part of Reservists’ capabilities and expertise
B For the Reserve Force, this opens a  Navy’s overall force protection mission.” continue to be called upon to fill cer-
new window of opportunity. With per- CAPT Mark E. Donahue, Reserve Li- tain requirements.
manent NSF responsibilities being added  aison Officer of Commander, Fleet Forces In mid-September, all U.S. mili-
to the list of Reserve missions, the Force =~ Command, said the Navy was not previ- tary services showed a decrease in
now can offer tremendous advancement  ously equipped for such large security re- number of Reservists on active duty
opportunities to those who would join the  quirements. in support of partial mobilization.
ranks of the Security Force, specifically Donahue speaks highly of the Reserve The net collective result is 7,095 few-
the Master-at-Arms (MA) community. Force’s ability to handle the situation. “It's er Reservists than last week.

NSF manning requirements greatly become a major function and a major At any given time, services may
outweigh the current Reserve MA popula-  mission, and it’s one Reservists very log- mobilize some units and individuals
tion. To build an inventory of Sailors to fill  ically fit into to fill this requirement,” said while demobilizing others, making it
those requirements, Commander, Naval Donahue. possible for these figures to either in-
Reserve Forces Command (COMNAVRES- Currently, the challenge is in creating crease or decrease.

FORCOM)) is taking steps to make the con-  the necessary number of Reserve MA per- The total number of Reserve and
version process particularly appealing. sonnel to meet the requirements. The National Guard currently on active

CAPT Lisa N. Meunier, Deputy Chief plan, as outlined by Donahue, is to pull duty in support of the partial mobi-
of Staff, Manpower and Personnel, COM-  MAs from four areas. First, current MAs lization is 174,403 including both
NAVRESFORCOM, said, “SELRES are go-  will be assigned to NSF units in order to units and individual augmentees.
ing to win in several ways. One is that capitalize on the skills they already have. —COMNAVRESFOR Public Affairs
they're going to go into a rating offering Continued on page 5




Page 2  The Naval Reservist

| N[ LEADERSHIP

SAILORS MATTER

Today’s Navy and Naval Reserve
are experiencing some of the best re-
tention numbers in our history.

In the last two years, we've en-
joyed our best retention ever. Many
of you tell me that your desire to
stay comes with your feeling of
adding value to the Navy’s mission.
I agree! Satisfaction in a job is a per-
sonal reward for everyone. Mobi-
lizations of the last two years have
given many a chance to participate
in day-to-day Navy missions. To be
a part of the noble fight in the Glob-
al War on Terrorism instills even a
greater sense of pride in our serv-
ice, ourselves and our nation.

We can never assume we've won
the war with retention or attrition. The moment we as-
sume we don’t need to watch something is when a prob-
lem will arise. We juggle a number of issues such as civil-
ian employment, managing two careers and family re-
sponsibilities, to mention just a few. All are important and
all need appropriate attention.

We have adopted policy and procedures to help bal-
ance these responsibilities, improve our processes to make
then easier, and make our services more available to the
fleet.

We are all aware that a large part of our career deci-
sion process is made at home. Our loved ones play im-
portant roles in the pursuit of our second career. Our fam-
ilies need to feel a part of the Navy family also. When
they have a sense of belonging, they are more support-
ive of our career choices. Consider sharing with your fam-
ily the benefits you both share.

Over the years, our benefits packages have improved
greatly. Are you and your family aware of those benefits?
If not, become familiar with them. Talk with your Ca-
reer Counselor or Command Senior Enlisted Leaders.

Our Navy careers give us a rewarding experience that
can’'t be found anywhere else. We see and experience new
people, places and memories that will last a lifetime.

If you are at a decision point, think of all the Naval
Reserve has to offer. If you are in a leadership role, take
time to talk with those at that decision point.

We all have a lot to offer to the Navy. Our country has
never needed a strong military more than now, and we
are trained and qualified.

Let’s continue to stay and make great things happen.

& bl

T. W. MOBLEY
Force Master Chief, U.S. Naval Reserve

FORCM(AW/NAC)
Tom Mobley

Force Master Chief

LEADING CHANGE

Why Reservists stay Navy

Reservists responding to an online survey say the num-
ber one reason they stay in the Force is because of unit
morale. Likewise, it is unit morale that is fourth on the
list of why Reservists quit. If retention is achieved at the
unit level, as VADM Totushek says, then clearly unit
morale is a leadership issue.

Bravo Zulu to the top FY-03 echelon IV Naval Reserve
commands achieving retention excellence: REDCOM
Mid-South, REDCOM Mid-West, NR CINCUSNAVEUR, NAS
JRB Atlanta, NAR Pt. Mugu, NAS JRB New Orleans, NAS
JRB Willow Grove, NAR Brunswick, Commander, Naval
Reserve Intelligence Command, CRPW (VP), CNAP (HM-15)
and Cargo Handling Battalion. Reservists in those com-
mands are staying because their Naval Reserve experi-
ences, especially at the unit level, are satisfying.

Leadership is effective. But know this: Leadership is
every Reservist’s responsibility. That’s right! Don’t wait for
someone else to lead the way. Get online and get informed
about exciting new Naval Reserve Force (NRF) initiatives,
then share them with your unit members.

Your actions will get Reservists talking about innova-
tive distance learning programs and the five-vector mod-
el that is making advancement testing obsolete. Share the
good news about new information technology capabilities
that are putting Reservists in control of their own career
paths.

This is an exciting new era for the NRF, and yet, there
remains a communication dead zone. Get smart. Be a
leader, improve unit morale, improve retention.

New initiatives are screened by COMNAVRESFOR’s Ex-
ecutive Steering Committee (ESC), a group of spirited lead-
ers who use “Leading Change” business practices in an
effort to change the Force into a world-class customer serv-
ice organization. ESC members know that today’s Re-
servists are smart and savvy people who have other places
they can apply their talents than in the NRF.

The ESC is working to ensure Reservists receive mean-
ingful training, treatment as professionals, and have a true
sense of accomplishment, because retaining good Re-
servists is good news for America.

Comments? E-mail me at jean.roberts @navy.mil.—CAPT Jean
Roberts, Public Affairs Officer, Naval Reserve Force Executive Steering Committee
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“Emerald Knights” fly
in Norway sub exercise

NORWAY—The quiet port of Stavanger came alive
when Reserve and active duty anti-submarine forces
joined together to conduct a simulated wartime ex-
ercise in the cold waters of the North Sea.

The “Emerald Knights” of U.S. Naval Reserve
squadron HS-75 grasped the spirit of the Norse god
Odin and hunted allied and NATO submarines dur-
ing Exercise Odin-One. HS-75 logged nearly 50 hours
of sub contact time and countless simulated “kills”
in three days.

VX-1 and COMSUBRON TWELVE were tasked by
COMSIXTHFLT to conduct the exercise, and they ran
the evolution 24 /7. Norwegian participation includ-
ed the diesel ULA class submarine Utstein as an op-
posing force, and surface vessels HNOMS Narvik,
Bergen and Trondom. The other opposing sub was
the stealthy nuclear-powered USS Seawolf (SSN-21).
Things started quietly as P-3s from VP-62, VX-1, and
VP-10 worked to gain initial contact, but the tempo
quickly picked up when a pair of HS-75 dippers ar-
rived on scene.

CDR Mike Branco, squadron commanding officer,
said, “Anti-submarine warfare is an art, and hopeful-
ly not a lost one, because any sub, no matter how old,
can create havoc when nobody’s looking for it, and that
obviously presents a threat to the Battle Group. As a
Reserve Anti-Submarine Squadron and the fleet’s repos-
itory of ASW expertise, we consistently train towards
that mission. We've shown how effective that training
can be.”

Throughout the exercise, P-3s would initiate the
hunt with sonobouys, followed by HS-75 helicopters
localizing and tracking with dipping sonar. Once that
contact was made, it was “game over” for the subs.

When the exercise was completed, thoughts of the
QOdin still danced in the heads of the Emerald Knights
as they departed for home, knowing what the Odin war-
rior spirit felt like after a successful battle.

HS-75 is made up of fleet-experienced pilots and crew
who average 2,700 flight hours each.

—Story and photos by LCDR Michael Fox of HS-75

COMMANDER’S VIEW

Dear Shipmates,

You all have seen the an-
nouncement: The President has
nominated RADM John Cotton for
promotion to the rank of vice ad-
miral and to relieve me as Chief
of Naval Reserve, Commander,
Naval Reserve Force and Director
of Naval Reserve next month,
pending Senate confirmation.

This is great news for the
Naval Reserve. John has the dy-
namic leadership skills, knowledge
of our programs and energy to lead
you to new heights. I could not be
more pleased for him or for you.

The topic of the month is re-
tention. While we have done well
in the past three years, I caution us all to keep our ef-
forts engaged and resist lapsing into complacency as
we did in the early 90s. As the Global War on Terror-
ism has changed our attitudes and some of our process-
es, we must look at what is causing our people to leave
us in a new light. True, we will continue to have some
who will leave because we have not met their expecta-
tions, but we now have over-use issues, whether real
or potential, as well. This will take some additional men-
toring to get to the root of what is motivating each in-
dividual in our Force. This work is for all of us and it
is like weeding a garden—you have to keep at it.

We have been able to deliver some tools that have
eliminated administrative burdens and set us on a path
toward being a world-class customer service organi-
zation.

We will be delivering more good news over the next
few months. Web-based Navy Standard Integrated Per-
sonnel System (NSIPS), which will finally give us a sin-
gle pay and personnel system for the entire Navy, will
be up and running this year. You will start using the
next version of Naval Reserve Order Writing System
(NROWS) very shortly. This version will give you e-mail
notifications and other functions that will prove ben-
eficial. We will nearly complete Navy and Marine Corps
Intranet (NMCI) connectivity this year, and I believe all
those who have received it see what an important part
it will play in bringing us closer to our gaining com-
mands.

We completed the Appreciative Inquiry (AI) Confer-
ence in July and many of 14 pilot programs are well
underway. For an update, or to learn more about Al,
click the Al button on the Commander, Naval Reserve
Force Web page. In summary, we have a lot of excit-
ing programs that should continue to make things bet-
ter for the Force and the Navy.

In closing, I want to convey what an honor it has
been serving with you for the past five years. Each time
I get out to see you in action, I am more impressed with
your patriotism, dedication and commitment to mak-
ing our institution one of the best on earth. Your per-
formance has been inspirational.

Jan and I would like to thank each of you person-
ally for your tireless efforts and caring. We will watch
with the pride of parents as you continue to improve
our Navy. Fair winds, following seas and may God con-
tinue to bless each of you every day.

Do your mentoring and take care of each other.

J. B. TOTUSHEK
Vice Admiral, U.S. Naval Reserve

VADM John Totushek
Commander,
Naval Reserve Force

Note: Please see the TNR interview, “VADM Totushelk
salutes Force” on page 9 of this issue.

RADM Cotton nominated to lead Force

NEW ORLEANS—RADM John G. Cotton has been
nominated by the President to be the next Commander,
Naval Reserve Force, Chief of Naval Reserve and Direc-
tor of Naval Reserve. Cotton will succeed VADM John B.
Totushek in ceremonies scheduled in Wash., D.C., on Oct.
10 and in New Orleans on Oct. 18.

RADM John G. Cotton graduated from the U. S. Naval
Academy in June 1973 with a degree in Aerospace En-
gineering. Earning his wings in October 1974, he became
a third generation pilot—his father was a Naval Aviator
and his grandfather flew with the Lafayette Flying Corps
in WW L.

Cotton currently serves as Assistant Deputy Chief of
Naval Operations for Warfare Requirements and Programs
(N6/N7R). He served forward-deployed to Japan through
April 1978, flying the A-7 Corsair II with VA-93 aboard
USS Midway (CV-41). He then served on the Comman-
der, Light Attack Wing U.S. Pacific Fleet staff at NAS
Lemoore, Calif., from April 1978 to January 1980.

Cotton became a commercial airline pilot and affili-
ated with the Naval Reserve in April 1980. In the Naval
Reserve, Cotton served in a variety of aviation units at
Naval Air Facility Washington and Naval Air Station New
Orleans.

He was selected for flag officer in 1997 and served his
initial flag officer assignment as Deputy Commander,
Naval Air Force U.S. Atlantic Fleet from October 1997 to
September 1999 in Norfolk.

He was recalled to active duty from November 1997

to March 1998 to serve as Deputy
Commander, Joint Task Force
Southwest Asia, Riyadh, Saudi
Arabia, supporting Operations
Southern Watch and Desert Thun-
der. He was again called to active
duty from October 1999 to July
2000 as Deputy Director of Naval
Reserve (NO95B), and in March
2000, was appointed by the Sec-
retary of Defense to a three-year
term as a member of the Reserve
Forces Policy Board. In August
2000, he assumed duties as
Deputy Director of Air Warfare
(N78B) and assumed his current
duties in October 2000.

Cotton’s personal awards in-
clude the Legion of Merit, Defense
Meritorious Service, Meritorious Service, Navy Com-
mendation and Navy Achievement medals. He has logged
more than 4,200 hours of military flight time.

Cotton is a graduate of Executive and Reserve Com-
ponent Programs at the Naval War College, Naval Post-
graduate School, National Defense University, Army War
College, Harvard University and Massachusetts Institute
of Technology.

In his civilian occupation, Cotton is an American Air-
lines pilot based in Wash., D.C.-COMNAVRESFOR Public Affairs

RADM John Cotton
Prospective Commander,
Naval Reserve Force
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President leads nation in remembering, reaffirming,

On Sept. 4, 2003, the President of the United States
of America proclaimed Sept. 11, 2003, to be Patriot Day.
Here are excerpts from his remarks:

Two years ago, more than 3,000 innocent people lost
their lives when a calm September morning was shat-
tered by terrorists driven by hatred and destruction.

On that day, and in its aftermath, we saw the great-
ness of America in the bravery of victims; in the hero-
ism of first responders who laid down their lives to save

September-October 2003

others; in the compassion of people who stepped for-
ward to help those they had never met; and in the gen-
erosity of millions of Americans who enriched our coun-
try with acts of service and kindness.

Since that day, we have seen the greatness of Amer-
ica further demonstrated in the courage of our brave men
and women in uniform who have served and sacrificed
in Afghanistan, in Iraq, and around the world to advance
freedom and prevent terrorist attacks on America.

The Naval Reservist  Page 3
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resolving

As we remember Sept. 11, 2001, we reaffirm the vows
made in the earliest hours of our grief and anger. As
liberty’s home and defender, America will not tire, will
not falter, and will not fail in fighting for the safety and
security of the American people and a world free from
terrorism. We will continue to bring our enemies to jus-
tice or bring justice to them.

—George W. Bush
For complete remarks and related information, visit Web site www.whitehouse.gov.

Active-Reserve Helo Squadron plays integral role in Iraq

Helicopter Mine Countermeasures
Squadron 14 (HM-14), a combination Re-
serve and active duty squadron, has
played an integral role in the success of Op-
eration Iraqi Freedom (OIF).

HM-14 “Vanguard” provided support for
U. S. and British forces in the areas of Air-
borne Mine Countermeasures, Explosive
Ordnance Disposal, SPECWAR personnel
insertion and Vertical Onboard Delivery.

Using a permanent detachment of 85
personnel and four MH-53E aircraft, with
an augmented force of 121 additional per-
sonnel and three additional aircraft, HM-
14 Det. ONE and newly established Det.
TWO performed mine-clearance opera-
tions in Iraqi waters, flew insertion sorties
into hostile Iraqi territories and delivered ex-
traordinary amounts of passengers, mail
and cargo to over 30 different U. S. ships
in both the Central and Northern Arabian
Gulf waters.

Det. TWO deployed aboard USS Ponce
(LPD 15) for a seven-week period. On Mar.
23, they began Iraqgi-waterway towing in di-
rect support of OIF. As part of CTG 55.4,
tasked with clearing the Kwar Abd Allah
River of Iragi-laid
sea mines, HM-
14 worked in
concert with Sur-
face Mine Coun-
termeasures and
Underwater Mine
Countermea-
sures assets to
clear the harbor
and associated
approaches.

The entire operation required 18 mis-
sions and resulted in 40.9 hours under tow
with either the MK 106 configuration mine
sweeping or side-looking sonar hunting de-
vices.

Det. TWO also hunted 12 nautical miles
of waterway directly north of Umm Qasr.
Both areas were considered hostile envi-
ronments while tow operations were con-
ducted. Det. ONE, based in Bahrain, suc-
cessfully bottom-mapped approximately 30
miles of shipping channel leading to
Kuwaiti ports.
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While Det. TWO performed combat-
AMCM, Det. ONE flew insertion flights into
the city of Umm Qasr, flying 16 sorties into
the hostile region delivering EOD person-
nel, cargo, and Marine Mammal Systems.
During the initial two weeks of OIF, Det.
ONE transported over 350 passengers and
129,550 pounds of cargo during flights into
Umm Qasr. After AMCM operations were
completed, Det. TWO personnel flew 20
combat sortie flights, carrying 455 pas-
sengers and 221,700 pounds of cargo aid-
ing Det. ONE in completion of its assigned
tasking.

Specialized tasking did not preclude
HM-14 from achieving staggering numbers
while performing shipboard delivery mis-
sions in support of OIF.

From January to April, HM-14 aircraft
transported over 2,000 passengers,
407,494 pounds of mail, and 870,210
pounds of cargo in over 200 sorties to Navy
ships in the Arabian Gulf.

.~ —LCDR Ed Lizak, HW-14
. _____ Thanks go to LCDR R. A.
~ Bennett, CNAR N32, for in-

formation about helo news
on pp. 1-3 of this issue.

HM-14 helo (above, left) tows an MK-105 sled to sweep and clear Iraqi waterways of magnetic and acoustic mines prior to U.S. Navy ships entering the
area. Active and Reserve HM-14 crews flew helo missions to and from Navy ships and the Arabian Gulf region in support of Operation Iraqi Freedom.

Editor Bids Farewell

Serving as your editor has been an
honor and a privilege for me. On Sept.
30, I will retire from The Naval Re-
servist (TNR) to begin work on sever-
al projects. I shall never forget you and
your remarkable contributions to our
country.

Thank you again for your incred-
ible support. Exciting changes in the
coming year are planned to continue
improving your Force publication, and
we hope you will enjoy them.

Please send the Force Public Af-
fairs team your action photos, news
and stories about Reserve Sailors to
navresfor_tnr@navy.mil.

Best wishes,

)y
fad Anfensec
PATRICIA S. ANTENUCCI
Editor, The Naval Reservist

Note: Please send e-mail for me to COMNAVRESFOR
PAO, CDR Jack Hanzlik, at jack.hanzlik@navy.mil.

We Observe:

POW/MIA Recognition Day
Sept. 19

Hispanic Heritage Month
Sept. 15 to Oct. 15

vaval Reservist

VADM John B. Totushek, USNR
Commander, Naval Reserve Force

RADM Gregory J. Slavonic, USNR
Naval Reserve Chief of Information

CDR Jack Hanzlik, USNR
Naval Reserve Force Public Affairs Officer

Patricia S. Antenucci
Editor

Debbie Fisher
Intern

Tasheka Arceneaux
Graphics and Layout Support

COMNAVRESFOR Public Affairs Office staff support:

JOC Cleve Hardman, USN
Editor, Naval Reserve News Service

Thanks for significant support to this issue’s pro-
duction go to Naval Reservists from NAVRESCEN
Chicago: JO1 Libby Winterhalter of NR NIB 613,
JO1(SW) Dale Zalke and JO1 Douglas Mappin of
NR NAVINFO MW Det. 113.

The Naval Reservist (TNR, formerly Naval Reservist
News) is an authorized publication for members of
the Department of Defense (DoD). Contents are not
necessarily the official views of, or endorsed by, the
U.S. Government, DoD or the U.S. Navy.

This monthly newspaper is prepared by the Pub-
lic Affairs Office of Commander, Naval Reserve Force,

located at NSA New Orleans, La.

Contributors may send news and images to The
Naval Reservist, COMNAVRESFOR (NOOP), 4400
Dauphine Street, New Orleans, LA 70146-5046.

Materials may be e-mailed to navresfor_tnr@navy.mil
or faxed to (504) 678-1925 or DSN 678-1925. Phone
is (504) 678-6058 or DSN 678-6058.

Submission deadline for stories is six weeks pri-
or to month of publication—i.e., Oct. 15 for con-
sideration in the December issue.

The Naval Reservist seeks action photos through-
out each month. Color images of junior Reserve
Sailors (glossy prints or high-resolution digitals, 300
dpi) that tell a story of Reserve training or support
to the fleet are needed for current and future issues.
Articles and pictures will not be returned.

NEWS ONLINE

e The Naval Reservist current and past issues can
be accessed online at http://reserves.navy.mil.

® Naval Reserve News Service [electronic wire serv-
ice] can be accessed online at http://reserves.navy.mil.
¢ Naval Reserve NewsStand, a Web site featuring
Reserve news and photos, plus links to Navy Fleet
pages, can be viewed at www.news.navy.mil/local/nrf.

CHANGE OF ADDRESS
Selected Reservists with address changes need to
provide updates to their database diary entry (via
their unit commanding officer) to Full Time Support
personnel at local Naval Reserve Activities. Other
change-of-address requests should be accompanied
by a mail label from The Naval Reservist.
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Quick Tip

Who can help me
with life insurance
problems after
demobilization?

Experiencing problems with Serv-
iceman’s Group Life Insurance (SGLI)
or Family SGLI after mobilization?

If so, please see your local Naval
Reserve Activity personnel office to log
a service request. They can get your
problem solved and refund processed
in less than 30 days.—PNCS(SW) Darren M.
Darby, COMNAVRESFORCOM N11A, DSN 678-8681, com-
mercial 504-678-8681 or toll-free 1-877-4RESPAY.

Tucson center
welcomes home
Reservists

TUCSON, Ariz.—After being mobilized
to active-duty status to support the Glob-
al War on Terrorism and Operation Iraqgi
Freedom, MM1 Tina Bragdon, BU1 Ruben
Rodriguez and HM3 Anthony Montoya
from Naval and Marine Corps Reserve
Center Tucson have returned home.

Montoya spent two drill weekends with
the unit before orders sent him straight
to the front lines of Operation Iraqi Free-
dom. After catching up with Marine
Weapons Company 223 at Camp Pendle-
ton, the unit was first sent to Kuwait and
then to Baghdad.

“Being with the Marines from Kuwait
to Baghdad is an experience I will never
forget,” Montoya said.

Montoya had no previous combat or
active-duty experience, but proved to be
a valuable member of Marines Weapons
Company 223. He has 14 years of med-
ical experience in his civilian employment
working in southern Arizona hospitals.

Bragdon has served seven years on ac-
tive duty and 11 years in the Naval Re-
serve, but deployments overseas are al-
ways difficult, especially for this mother
of two.

“Being away from my kids was the
hardest part of my nine-month mobiliza-
tion,” Bragdon said. She was sent to Chin-
hae, Republic of Korea, where she was at-
tached to base security and served as the
watch commander for the night section.
During her deployment, Bragdon com-
pleted an Emergency Vehicle Operator
Course (EVOC) and qualified on the M-16,
shotgun and 9mm pistol.

Rodriguez was also in South Korea
where he served as a watch commander
in the base security detachment. With
more than 25 years in the Reserves, Ro-
driguez says he brought his Seabee “can
do” mentality to his position and takes
pride in completing the mission.

—ITJG Dave Hecht, NAVMARCORESCEN Tucson

More
news of
family
resources
such as
this
toolkit
are online
at www.
defenselink.
mil/ra/
family/
and
related
links.

Guide to
Reserve
Family
‘Member
Benetfits

iDepartment of Defense

their issues.

Yonna Diggs
Force Ombudsman-At-Large
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Coastal Warfare Reservists return from Middle East

ASH SHUAYBAH, Kuwait (NNS)—
Naval Coastal Warfare (NCW) Reserve
forces recalled to active duty and deployed
to Kuwait and Iraq in support of Opera-
tions Enduring Freedom and Iraqi Freedom,
returned home when their eight-month de-
ployment ended Aug. 23.

Harbor Defense Command Unit
(HDCU) 114 from Los Angeles, Mobile In-
shore Undersea Warfare Unit (MIUWU)
106 based in San Diego, and Inshore Boat
Unit (IBU) 15 from Corpus Christi, Texas,
also returned home in September, after
providing anti-terrorism and force pro-
tection assets for U.S. and coalition mar-
itime forces in the Arabian Gulf.

“These units provided all of the port se-
curity and harbor defense for ships car-
rying more than 90 percent of the tanks,
trucks, helicopters, ammunition and sup-
plies for the forces that went to Iraq,” said
CAPT Mike Shatynski, commanding offi-
cer of HDCU 114 and Force security offi-
cer for the Port of Ash Shuaybah in
Kuwait. “They did a remarkable job of pro-
tecting hundreds of ships and ensuring

that not one life or piece of equipment was
lost to hostile action.”

The Port of Ash Shuaybah, the princi-
pal seaport of debarkation for coalition
forces, is where the majority of these NCW
forces were based. MIUWU 106 provided
seaward surveillance capability and pro-
vided tactical control of the boat units op-
erating in the port, which included IBU 15
and IBU 17 from San Diego, and U.S.
Coast Guard Port Security Unit 309 from
Port Clinton, Ohio.

Prior to the beginning of hostilities in
March, the amount of supplies and equip-
ment off-loaded at Ash Shuaybah ex-
ceeded the amount of war material
brought into the region during the entire
duration of Operation Desert Storm in
1990-91. Total military off-loads at the port
included more than 150,000 trucks,
tanks, helicopters and containers weigh-
ing in excess of 1 billion pounds.

“When we arrived in Kuwait, we hit the
ground running,” said CDR Patrick Coo-
ley, commanding officer of MIUWU 106.
“The NCW operations tempo was un-

precedented, and our people rose to the
challenge.”

During the war, the three units oper-
ated under command of Commander,
Naval Coastal Warfare Group 1, who was
designated Commander, Task Group 51.9,
and augmented by HDCU 114 and MI-
UWU 106 personnel. “The NCW forces op-
erating in our second detachment provided
a tremendous amount of talent and ver-
satility,” noted CAPT Allen Painter, com-
modore of the NCW forces operating in
Southwest Asia.

While Sailors from MIUWU 106 and
IBU 15 protected the Port of Ash Shuay-
bah for the duration of their eight-month
deployment, HDCU 114 also provided se-
curity for Mohammad Al Ahmad Kuwait
Naval Base.

Operating at Camp Patriot, HDCU 114
personnel were responsible for both sea-
ward and landward security operations for
the off-load of the largest amphibious force
assembled since the Inchon landing dur-
ing the Korean War.—LCDR John Garofolo, Naval
Coastal Warfare Group 1 Public Affairs

-
Photo by Journalist.David P. Coleman

Guantanamo Bay, Cuba—IT1 Billy Griffin surveys the coastline during a General Quarters drill at a lookout coastal watcher site in
Guantanamo Bay, Cuba, on lookout coastal watcher site in June. Griffin, a member of Mobile Inshore Undersea Warfare 212, a Re-
serve unit from Gulfport, Miss., was activated in November 2002 for one year.

Expeditionary Force Reservists come home

The Ombudsman Program has
proven to be an invaluable pro-
gram in assisting commands in
dealing with Reserve families and

Have you ever thought about
being an ombudsman? Let’s look
at what it takes to volunteer. An
ombudsman needs to:

® Be the spouse of an active duty
or Selected Reservist.

® Show willingness to help people
® Possess good oral and written

YORKTOWN, Va.—After
eight months in Kuwait, At-
lantic Ordnance Command
(LANTORDCOM) Expedition-
ary Force (LEF), returned to
Norfolk on Aug. 21 to com-
mence demobilization pro-
cessing. The unit is made up
of 97 percent Reservists.

LEF brings together a com-
bination of Deployable Am-
munition Reporting and Han-
dling Teams (DART/DAHT)
from LANTORDCOM detach-
ments located at Naval
Weapons Stations Charleston,
S.C., Earle, N.J., and York-
town, Va.

One Marine Expeditionary
Force requested LEF’s support
for the buildup of ordnance
stockpiles before Operation
Iraqi Freedom (OIF).

command.

During hostilities, LEF par-
ticipated in ordnance-level
loading throughout CENT-
COM'’s area of operations and
remained after Baghdad fell to
support ordnance rollback op-
erations.

LEF Reservists completed
their mission without any ord-
nance safety incidents or
mishaps. They handled and re-
ported ordnance which was of-
floaded from three Military
Sealift Command (MSC) break-
bulk ships (over 12,000 lifts),
and ensured its safe transport
to Ammunition Supply Points
(ASPs) in the Kuwaiti desert.

In the desert, LEF Re-
servists assisted Marines at the
ASPs with most of their avia-
tion ammunition for OIF.

LEF fly-away teams also

FAMILY FOCUS

communications skills.
® Have ability to work with command families and the

® Dedicate the time required to do the job.

Training.

Commands around the country are recruiting men
and women to work with families. To become an om-
budsman, you must be willing to attend required train-
ing, which is offered in various locations around the
country at least three times a year. If you feel you would
be an asset to the command family support team, con-

¢ Attend four days of specialized Ombudsman Basic

went to Bahrain and United
Arab Emirates, where they
supported ordnance logistics
for carrier battle groups in the
gulf. For rollback operations,
LEF again handled and re-
ported ordnance prior to load-
ing ordnance onto three MSC
break-bulk ships in Kuwait.

During Operation Desert
Storm and in Kosovo, rollback
of ordnance was compromised
due to the limited knowledge
and technical proficiency of the
handlers. This lesson learned
was not repeated this time be-
cause LEF provided this in-
valuable service, which will be
incorporated into future con-
tingency operations.

The inaugural deployment
for LEF marked an important
transition point for ordnance

logistics. Never before has the
Navy moved forces forward to
perform receipt, storage, and
issue functions of a Naval
weapons station.

“It is great to be a part of
making history, knowing that
LEF contributed to LANTORD-
COM's successful mission by
helping supply ammunition to
one Marine Expeditionary
Force and the 3rd Marine Air
Wing. I'm glad to be home,”
said MM2 John Kaczyniski,
LEF ordnance handler.

“We are happy to have con-
tributed to the success of OIF
and thrilled to be back in the
United States with family and
friends,” said CDR James
Rooney, LEF officer-in-charge.
—1LCDR Art Robinson, NR AOC York Det. Ear
le DAHT-10

tact your spouse’s command to express your interest.

Commander, Naval Reserve Force is currently seek-
ing locations in which to conduct training for FY 04. If

your command is interested in sponsoring this train-
ing, please contact me at Yonna.Diggs@cnet.navy.mil or (800)

675-5728 for additional details on sponsorship.

Newly-appointed ombudsmen who have not had op-

portunity to attend Ombudsman Basic Training are in-
vited to visit http://www.lifelines2000.org for a preview of
the new Online Distance Learning version of this class.
This format does not take the place of the on-site train-
ing. It is a tool to assist a new ombudsman until he or
she can obtain on-site training.
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WHIDBEY ISLAND, Wash.—The VP-69 “Totems” of
Naval Reserve Maritime Patrol Squadron 69 (VP-69)
recently completed a 12-week cycle of fleet sup-
port. The VP-69 “Totems” provided air crew,
aircraft and maintainers in support of Com-
mander Task Force 72 (CTF-72) and
Joint Interagency Task Force (JIATF).

Conducting counter-narcotics
missions in support of JIATF,
VP-69 air crews deployed to op-
erating locations in Central
America. Totem crews flew
over 170 hours during these
missions, locating and track-
ing numerous suspect ves-
sels. They assisted in the
successful capture of a drug
smuggler carrying approxi-
mately 6,000 lbs of cocaine w
(valued at S175 million).

During the same detach- =
ment cycle, the Totems also
provided air crew and main-
tainers to CTF-72, halfway
around the world,

Air crews operated out of An-
derson Air Force Base, Guam, and out
of Naval Air Facility Misawa, Japan.
Crews based in Guam flew over 48 hours
in support of Exercise Tandem Thrust 03 and
60 hours in support of battle group operations.
Crews based in Misawa flew 166 hours during sur-

veillance and reconnaissance, anti-submarine warfare,
training and logistics missions. The Totems were in theater dur-
ing the turnover of regular Navy Patrol Squadrons (VP-9 and VP-4) pro-
viding valuable transitional assistance. The Totems will next detach in Septem-

ber for six weeks of counter-drug operations in the Caribbean and in November to Argentina.

—VP-69 Public Affairs
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‘Totems’
patrol

START YOUR ENGINES—AT3 Nance of VP-69 signals a P-3 Orion pilot
during training flights prior to deployment from NAS Whidbey Island.

Reservists help identify terrorists using facial recognition technology

NEWPORT, R.I.—.LCDR Hoa Ho is helping the Sixth
Fleet develop the capability to identify terrorists and oth-
er criminals during routine ship boarding inspections
and for base access control. Personnel on Sixth Fleet
ships routinely board commercial and private vessels
to look for individuals in connection with crimes.

Commercial facial recognition tools already exist that
can generate a digital image of an individual’s face and
compare it with a database of thousands of faces to
check for a match. The goal of the Sixth Fleet effort is
to bring a portable and wearable camera unit with a se-
cure wireless connection, shipboard database and
search software to units that need it for force protec-
tion, including defense against terrorist attacks.

The Army and the Defense Advanced Research Pro-
jects Agency developed many of the initial parameters
for facial recognition for a similar project for military po-

lice in the late 1990s. The Navy started developing a ca-
pability for Navy use following Sept. 11, 2001, terror-
ist attacks.

Ho, a direct commissioned engineering duty officer,
is assigned to the Office of Naval Research Science and
Technology Reserve Unit 201 (ONR S&T 201) based in
Newport. As a civilian, she is a senior network software
engineer at Intel Corp.’s network processor division in
Hudson, Mass., and has participated in Reserve proj-
ects involving littoral combat future naval capability and
several fleet battle experiments.

As part of the effort, Ho has identified a camera well
suited for the facial-recognition task. The camera can
be used in conjunction with a database and software
search engine. Successful demonstration of the wear-
able camera and software could bring it to Fleet and Ma-
rine Forces within the next year. In July, Ho demon-

Thousands of Masters-at-Arms
needed to support new units

Continued from page 1

In the event that MAs are not available,
the second plan of action is to use Re-
servists with the 9545 (Security) Navy En-
listed Classification (NEC) to fill the bil-
lets.

Third, Donahue said that many Re-
servists possess the requisite competen-
cies to make them successful in these
units, even if they aren’t MAs or in pos-
session of the 9545 NEC. These Reservists,
many of whom may have been mobilized
in the past couple of years to carry out se-
curity functions, can be trained on almost
any installation that has a “security acad-
emy” in which auxiliary security forces re-
ceive training. There will also be some
training capability within the unit from
MA1s and MACs who are already trained
and can pass along their knowledge. Lack
of training or experience in the security
field should not deter anyone who is in-
terested from taking advantage of this
great new opportunity.

Last, Naval Reserve recruiters will be
targeting security professionals and law
enforcement officers and offering them the
opportunity to come into the Force as
MASNSs and MA3s, based upon their civil-
ian experience.

RESFORCOM is currently trying to es-
tablish units to support each installation.

“Ideally,” said Donahue, “We would
have each Reserve unit collocated with the
installation that it supports, so that they
can do every one of their drills at that in-
stallation and be a true extension of the
installation security force.”

Given the demographics of the Naval
Reserve Force, that wasn’t possible at all
locations, but where it could be done, it

was. Where it wasn’t possible, it was de-
cided it’s better to have a unit that has
unit integrity and that drills at the same
location. At that point, Inactive Duty
Training Travel funds will be set aside to
ensure they can drill together on a regu-
lar basis at the gaining command.

The need for new Reserve MAs to fill
the NSF manning requirements reaches
into the thousands, and while that num-
ber may seem daunting, Meunier seems
highly positive about the opportunities be-
ing offered to those Sailors willing to con-
vert.

“We have a number of Sailors in ratings
that are very overmanned, and we can of-
fer them a conversion into the Master-at-
Arms rating that will literally give them
wide-open advancement opportunity, and
that’s exciting,” said Meunier.

Donahue had similar comments about
the prospects for new NSF members.

“It's a great opportunity for any Re-
servist. We're going to be growing the
Master-at-Arms rating. If you're looking
for upward mobility, promotion opportu-
nities in the MA rating are going to be very
high. We have billets in these units from
E-3 all the way up through chief, and it’'s
a great opportunity to slide into it and get
in on the ground floor of what’s sure to
be a key mission area for the Naval Re-
serve for years to come,” said Donahue.

The mission area is one that, for the
Reserve Force, will be a high-profile way
to show how resilient they can be in a time
of need for the nation and for the Navy.
It’s an opportunity to show ownership of
another significantly vital national defense
role.

—JOSN J. Hastings Mclver, COMNAVRESFOR Public Affairs

strated the camera for Sixth Fleet units in Gaeta, Italy.
She showed the system to the vessel boarding search
and seizure team aboard USS La Salle (AGF 3) and the
Marine Corps fleet anti-terrorist security team. She
helped train units, which provided valuable feedback
on use of the wearable camera for current operations
and which components should be replaced or improved.
For the demonstrations in Europe, Ho has worked
with ONR Sixth Fleet Naval Research Science Advisor,
Mike Halloran, and with Reserve Liaison Officer, CAPT
Todd Morgan, a member of the project team. Morgan
and Halloran identified the project as a good match for
Reserve support. He and CAPT Doug Coe of NR ONR
HQ 106, based in Wash., D.C., who monitors all Reserve
support to science advisors, recommended Ho to serve
as the project lead.
—-CAPT Paige Saunders, NR ONR Science and Technology Unit 201

' - e b
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Photo by LTJG Christina”Skacan

NAVAL STATION ROTA, Spain—ABH1 James Vaiciulis of Chicago, lll., wears a “sleeve”
while training military working dog Barit to subdue suspects on board NAVSTA Rota.
Vaiciulis was recalled from NR Rota Support unit 0169 at NAVRESCEN Great Lakes.
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Anti-Submarine W

VP-66 Supports Icelandic Exercise

ICELAND—AT1 (AW/AC) Bart Allgeier hadn't set
foot in Iceland in eight years. The in-flight technician
with Reserve Patrol Squadron (VP) 66 was back in
the anti-submarine warfare (ASW) capital of the world
to participate in the ninth annual Keflavik Tactical
Exchange (KEFTACEX 2003), and was amazed to see
the flight line looking almost exactly like it did when
he was an active-duty crew member nearly a decade
ago.

“To see all of these P-3s Orions on the ramp
makes it feel like old times,” Allgeier beamed, “back
in the days when we were going hard, looking for
Soviet submarines, and then it all collapsed. To come

Photo by JO2 Mark O'Donald

ABOARD A P-3 ORION—Members of Naval
Reserve squadron VP-66 participate in ex-
ercise KEFTACEX 2003 operations.

The 12 combat aircrew members of VP-66 brought a combined
147 years of experience to the front line, and almost 200 years
of combined time in the Navy. This kind of experience enables
the P-3 Reserve program to dedicate 45% of flight hours di-
rectly to fleet support. The seven Naval Reserve Maritime Pa-
trol squadrons have provided 31,000 man days supporting the
fleet this fiscal year (FY 03), including their primary mission
of antisubmarine warfare, combatant crew member support,
counter-drug operations and exercise support.

AO3 Benjamin Cook of Philadelphia, Pa., closes
bomb rack latches on the wing of a P-3 Orion.

back up here and to be a part of this again gets the
blood rushing.”

Though the Cold War dynamic is a thing of the
past, the submarine threat is still very real. So much
so, in fact, that seven nations signed on for this year's
KEFTACEX.

“Anti-submarine warfare is one of the most per-
ishable skills we have in the military today,” said
RADM John Waickwicz, Commander, Fleet Air Ke-
flavik. “Even though the Cold War is over, the num-
ber of submarines is increasing, both nuclear and
diesel submarines, that could threaten us or our al-
lies in the future.”

Three U.S. Navy patrol squadrons (VP-10,
deployed from Naval Air Station Brunswick,
VP-45 from Naval Air Station Sigonella, and
a Reserve squadron from Naval Air Station
Grove, Pa.) are participating in the exercis
tributing a total of five P-3C Orion aircraft.

Norway, The Netherlands and Canada als
sent P-3s to Keflavik for the exercise. The U
vides one of its Nimrod patrol aircraft, and the
an ATL2 Atlantique maritime patrol aircraft.

The surface component comes by way ¢
mark (the frigate HDMS Triton), and the prey
weeklong hunt is the French nuclear sub

Page design by

JO1 Libby Winterhalter and JO1(SW) Dale Zalke
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The Keflavik Tactical Exchange (KEFTACEX) is the largest anti-submarine warfare exercise in the
Atlantic this year. It fosters a spirit of cooperation and teamwork as seven NATO allies come together

|
to learn and practice ADSW skills. Sailors and aviators from Canada, Denmark, France, the Nether-
lands, Norway, the United Kingdom and the United States worked to show the world that the allies are
as close as ever.
“Right now, we’re engaged in a war on terrorism, we're still engaged in Iraq, and there have been
many allies by our side as we have gone through this,” said RADM John Waickwicz, Commander,
Fleet Air Keflavik. “It's a testimony to the governments that want this training and this exercise to

take place.”—ENS Adam Clampitt, Naval Air Station Keflavik Public Affairs

orward Casabianca.
Maine; “Right about now, crews are coordinating with the
VP-66, surface ship and the submarine itself; they've been
Willow doing that for the past two days, practicing track-
e, con- ing and attacking techniques with each other,” said
LT Jason Darish, Combined Force Keflavik’s project
o have officer for KEFTACEX 2003. The continued
K. pro- presence of KEFTACEX and participation by NATO
French  countries within it, demonstrates the value of the
training received here. Teammates for more than five
decades, NATO countries have seen the fruits of ASW
proficiency and vigilance in the past.
—LTJG Ron Flanders, Commander Naval Reserve Force Public Affairs

L ;
Photo by JO2 Mark O’'Donald

AO1 Mark Mainland (above) of Racine, Wis., loads underwater
signaling devices into an ejection chute of a VP-66 P-3 Orion.
The signal informs submarines that their location and move-
ment have been recognized.

ICELAND OPS—Reserve Patrol Squadron VP-66's
P-3 Orion (eft) awaits a pre-flight inspection on the
flight line at NAS Keflavik. Of seven international
squadrons taking part in Keflavik Tactical Exchange
(KEFTACEX), the annual anti-submarine warfare ex-
ercise, VP-66 of NAS Willow Grove, Pa., is the only
one made up entirely of U.S. Naval Reservists.

NORTH ATLANTIC OPS—
Crew assigned to the “Liberty Bells”
of VP-66 maneuver a P-3C Orion in search A
of an ‘enemy’ submarine during KEFTACEX 03. ~

Photo by JO2 Mark O’Donald
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Advancement

Future needs of the Naval Reserve Force

If you are finding it hard to advance in an overmanned rat-

ing, think about changing to one of these needed by the

September-October 2003

Keeping O

Sest Qallors

Force:
MA IS BM CT
www.navalreserve.com

Education

Troops to Cops
Troops to Teachers

WWWw.cops.usdoj.gov
www.dantes.doded.mil

Staying the course

Do you have a willingness to adapt and change while con-

tinuing your education?

Why Stay Navy?

Patriotism, camaraderie, espirit de corps, networking

and travel
www.staynavy.mil
More Benefits:
Reserve Gl Bill www.gibill.va.gov

Thrift Savings Plan

Career Decision Survey

A must for all members leaving the Naval Reserve Force

or re-enlisting:

http://reservesurvey.nprdc.navy.mil

www.defenselink.mil/militarypay

“Lone Sailor” materials courtesy of U.S. Navy Memorial

Career Decision Survey (CDS)

The Naval Reserve Career Decision Survey (NR
CDS) gathers factual data to determine why
Drilling Reservists remain in or leave the Naval Re-
serve. The information gathered is used to make
focused, fact based decisions to improve the Naval
Reserve Force, as well as the mobilization and de-
mobilization process.

The Web-based survey obtains information
about factors such as working conditions, military
culture, leadership, training, and pay and bene-
fits that influence members to make Reserve ca-
reer decisions. Most responses are graded a sev-
en-point grading system, “Influence to stay” or “In-
fluence to leave” scale.

Commanding Officers and Command Career
Counselors should ensure 100 percent participa-
tion by Reservists at their major career points: Ad-

vancement, re-enlistment, separation, mobilization
and demobilization.
Procedures for taking the survey

The survey may be completed on any comput-
er with access to the Internet, at a mobilization
site, Naval Reserve Activity, home or local library.
The survey uses a branching format; not all re-
spondents will be able to answer all questions.
Here are steps for success:

e Log onto the Internet and go to Web site https://re-
serves.navy.mil .

e Go the Manpower and Personnel section.

e Enter your Social Security number, which is a
required field, and is protected within the guide-
lines of the 1974 privacy act. The data requested
is encrypted and sent over a secure transmission

Web sites

Naval Reserve Force
http://reserves.navy.mil (accessible to public)
https://reserves.navy.mil (requires password)

Other Useful Sites

Naval Reserve Job/Benefits
Wwww.navy-reserve-jobs.com

Navy Counselors Association, Inc.
WWW.Usnca.org

Veteran Affairs
WWW.va.gov

Morale, Welfare & Recreation
www.mwr.navy.mil

Navy E-Learning
www.navylearning.navy.mil

Lifelines
www.lifelines.navy.mil

Smart Transcripts
www.smart.cnet.navy.mil

Navy College Program Web Site
www.navycollege.navy.mil

Navy Enlisted Programs
www.cnet.navy.mil/enlisted_programs.html

Navy Senior Enlisted Academy
www.cnet.navy.mil/seal

Navy Seaman to Admiral Program
www.cnet.navy.mil/seaman_admiral.html

Navy Officer Programs
www.cnet.navy.mil/officer_programs.html

Navy Postgraduate School
www.nps.navy.mil

Naval War College
www.nwc.navy.mil

Transition Assistance
www.taonline.com

Navy E-Learning

Navy E-Learning is a computer web-based training
program for military personnel and their dependents.
The program has several different learning topics rang-
ing from military to professional subjects such as Mil-
itary Leadership, A+ Certification Courses, Human Re-
sources, Computer Programming, Microsoft Certifica-
tion Courses and Management Courses.

What's best about this particular education benefit
is the cost—absolutely free. Log onto www.navylearning.
navy.mil and establish an account. The rest is up to you
and your learning motivation.

Reserve Montgomery Gl Bill

The Reserve GI Bill currently covers $276.00 a month
for full-time benefits. To see Basic Rates effective Oct. 1,
visit www.gibill.va.gov. You can also access our Web site
at https://reserves.navy.mil. Log into the COMNAVRESFOR
secure Web page and click on the Manpower and Per-
sonnel tab for more information on MGIB-SR benefits.
Our Web site has various information on GI Bill ben-
efits, as well as a power point presentation that can be
downloaded and used as a training tool.

Amerlca observes 30th Anniversary of All-Volunteer Force

WHITE HOUSE—Naval Reserwst CTR1 Brian Stout
(inset, shown with daughter Tatum) and 29 other members,
representing all military branches, take the oath
of re-enlistment administered by Air Force Gen-
eral Richard Myers, Chairman of the Joint Chiefs
of Staff, while President George Bush observes.

m WASHINGTON—For three decades, Amer-
ica’s armed forces have served on a solely
volunteer basis. The nation marked the
30th anniversary of the All-Volunteer
Force on Jul.1, when President Bush host-
ed a re-enlistment ceremony at the White
House. Enlistments were also held at 65
military entrance-processing stations around the
country.

Up until the All-Volunteer Force was established
in 1973, the nation depended upon an involuntary
draft system. The draft was used during World Wars
I and II, and the Korean and Vietnam wars.

In the late 1960s, defense officials said, the draft
came under intense scrutiny and was viewed with
growing dissatisfaction and a sense of inequity by
the American public. As a result, Defense Secretary
Melvin R. Laird established the All-Volunteer Force,
which Congress approved in 1973. After the switch,
the all-volunteer military served in conflicts in the
Persian Gulf, Panama, Bosnia and Kosovo.

Today, volunteer troops serve in operations En-

during Freedom in Afghanistan and Iraqi Freedom.

Yet, controversy has remained, with a recent push
to return to the draft system. An official said there
is no need to reinstate the draft. Conscription arose
out of “economic” and “historical reasons,” he said,
and today, military leaders do not want to return to
this system. “They do not want to go back to a sys-
tem where people in the ranks are those who don’t
want to be there, who are there for short periods of
time, not really focused on the job,” he said. “Every-
one likes being a part of a winning organization, and
that’s what's been created.”

According to the military’s top-ranking officer, the
All-Volunteer Force has been a success. The service
chiefs and the Joint Chiefs of Staff feel the All-Vol-
unteer Force is working extremely well, Air Force Gen-
eral Richard B. Myers, chairman of the Joint Chiefs
of Staff, said at a January briefing. “The All-Volun-
teer Force is efficient, it's effective. It's given Ameri-
ca, the citizens of this great country, a military that
is second to none.”

—Casie Vinall, special to American Forces Press Service
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VADM Totushek salutes Force

VADM John Totushelk, who has served
as Commander;, Naval Reserve Force since
Oct. 17, 1998, will retire in October.

His duties have included command of
88,000 Reservists and 181 Reserve facilities
across the nation. VADM Totushek serves
on the staff of the Chief of Naval Operations
and represents the Naval Reserve to Con-
gress. He was promoted to vice admiral on
May 24, 2001.

Here are excerpts from his farewell in-
terview with The Naval Reservist:

Q. Admiral, what has been your greatest chal-
lenge?

Two come to mind: Deploying the Navy
Standardized Pay System (NSIPS) and in-
tegrating the Naval Reserve more closely
with the active-duty Navy.

We went through a lot of growing pains
in deploying NSIPS, but the response of our
Reservists was great. They were patient and
helpful in achieving the success of our cur-
rent system. We are currently working to-
wards an active and Reserve pay systems,
so that we will have one Web-based pay and
personnel system for the whole Navy.

The second challenge that comes to
mind is our current effort to integrate the
Naval Reserve more closely with the active-
duty Navy. Because of budget pressures, a
lot of people are pushing to make a deci-
sion that is expedient in the short term.

For the right decision, we need to look
at how we can do it most effectively and ac-
tually save the Navy money. Commander,
Fleet Forces Command will establish an in-
tegration directorate in the very near future,
and with the help of the Naval Reserves, will
define the Reserve requirements.

My crystal ball says that the Force is go-
ing to get slightly smaller. I am confident,
however, because the CNO wants to do
things from a good business point of view,
that when all the facts are in front of him,
the right decisions will be made.

Q. You have made several organizational
changes and leveraged technology to en-
hance the Naval Reserve’s customer serv-
ice and support to the Fleet. What stands out
to you as most significant?

We said early on that we wanted to do
something meaningful for Reservists and to
get it out as soon as possible. So we un-
dertook a fairly significant effort: To launch
the Web-based New Order Writing System.
I'look back on this as one of our paramount
achievements, because it has meant so
much to Reservists and to the active-duty
Navy in terms of customer service.

We want to take this a step further and
are working hard to achieve a system that
will pay Reservists, capture their points and
liquidate their orders. We're getting close
and are excited about the prospect of hav-
ing this capability in the not-too-distant fu-
ture, maybe within a year or two.

Also, at headquarters and out in the
field, we're trying to bring our aviation and
our surface communities closer together. I
think this is a major step forward in how
we deliver our services, making us more ef-
fective across the board in supporting the
fleet and the Reserve community as a whole.

Another Force improvement has been
the establishment of Reserve Liaison Offi-

cers (RLOs) as our customer service repre-
sentatives in the fleet. We've recently in-
vested in better training for them prior to
sending them out to the fleet, making them
more effective. Now more than ever, the
Navy knows whom and how to ask for sup-
port.

Q. Your recent Appreciative Inquiry (Al) sum-
mit and the ongoing Executive Steering Com-
mittee have generated some new ideas. What
recommendations or pilot programs are you
most excited about for the future?

I think the Al summit was wildly suc-
cessful. We walked out of there with 14 dif-
ferent initiatives, and in less than a month,
we’ll hear what progress we're making.

Some ideas I thought were really inno-
vative include an active-and-Reserve Chief-
to-Chief outreach program. Like any good
thing in the Navy, if youre going to get it
done, the chiefs have to buy into it.

Another initiative a lot of people talked
about is a Web-based product that would
allow Reservists to put in their personal qual-
ifications and availability, and allow our [ac-
tive-duty Navy] customers to shop for skills
needed for missions and projects.

Another idea from several non-prior serv-
ice members is the concept of sending Re-
servists to active-duty full boot camp.
Some people, whose talents we would val-
ue and desire in the Force, have civilian jobs
that would preclude them from being able
to take off enough time for a full boot camp,
but I'm excited about looking into this.

An idea called Relevant Relay asks,
“Could we take enough talented Reservists
and link them together to fill a job being done
by a person in a full-time position now?”

There are some great concepts out there.
Some of the initiatives will become pilots that
we'll continue to work, and others will al-
ready be accomplished by the time the group
reports in September.

Q. If you could offer advice to a new Reservist
entering the Force today, what would you tell
him or her?

I'll limit this to my best I can share:
First, enjoy your time, because it’s fleeting
and goes by fast. I haven’t calculated my
number of years, but they went by like it
was overnight. It was really a good time and
I got to do things I never would have done
if I hadn’t had this experience.

Second, don’t undersell what you can do
or what you’d like to do. Tell people what
you want to do and let them know that
you're available.

Finally, stay positive. Be a part of the
process and make sure your voice is heard
about what is the best thing for the Navy.

Q. Any final words, Admiral?

“Thanks!” Our many Force achievements
that have been so successful and worth do-
ing have fallen on the shoulders of you, on
staffs and in the field; we couldn't have ac-
complished so much without you.

This experience has been such a privi-
lege, not only for myself, but for my wife,
Jan, as well. We have truly enjoyed being
associated with so many wonderful people
in this worthwhile, professional organiza-
tion. We wish all of you and your families
the best, in your personal lives as well as
in your dedicated service to our nation.

This is Who We Are

e As members of the U.S. Naval Reserve Force, we are patriots serving our
country, committed and dedicated to our nation’s defense.

e We bring our best military and civilian experience to the Navy-Marine Corps

Team.

e We are role models in our communities.

We build leaders.

Our identity as Naval Reservists within the Navy-Marine Corps Team defines and enhances our
allegiance to the Navy Core Values of Honor, Courage and Commitment, and to the Sailor's Creed.
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READINESS—A C-9B Skytrain Il assigned to Fleet Logistics Squadron (VR) 57 climbs above
the clouds over San Diego during a routine training flight. VR-57 “Conquistadors” are
active-duty and Selected Reserve personnel who provide around-the-clock, world-wide
logistics support for Navy and Marine Corps regular and Reserve forces.

Attention, enterprising writers and
potentially publicized photographers

The Naval Reservist
needs your submissions. It
is only through contribu-
tions of our fellow Reserv-
ists that The Naval Reseruv-
ist can continue to put out
a quality product concern-
ing issues as far-reaching
as the oceans are wide.

Due to recent modifi-
cations, we are proud to re-
port a change in our net-
work provider. The Navy-
Marine Corps Intranet
(NMCI) moves communi-
cations to the next phase
of development. The new
provider’s main objectives
in reference to the Navy
and Marine Corps include:

¢ Enhanced network security

¢ Knowledge sharing across
the globe

e Increased productivity

¢ Improved systems reliabili-
ty and quality of service

¢ Reduced cost of voice,
video and data services.

Through the NMCI net-
work, 360,000 desktops
will soon be linked across
the United States as well
as sites in Puerto Rico, Ice-
land and Cuba.

What does all this
mean to our patriotic pa-
trons?

Well, your superb sub-
missions will need to be re-
directed to our newly ac-
quired e-mail accounts.
So, to all aspiring authors
and supporters of the
skilled shutterbug, please
send your suggestions to
these online addresses:

e For submission of news
articles and feature stories
with photos, send to the
following e-mail:
navresfor_tnr@navy.mil
e For submission of arti-
cles without photos, send
to the address above and
also to the following:
navresfor_nrns@navy.mil

e Check all stories prior to

submission against the U.S.
Navy Style Guide, online at:
www.news.navy.mil/tools/
view_styleguide_all.asp.
® Any photographs sub-
mitted must be accompa-
nied by a Visual Identifi-
cation Record Identification
Number (VIRIN). For more
about VIRINSs, go to:

www.mediacen.navy.mil/
vi/virin.htm
Please make sure all
photographs submitted
have 300 dpi or better res-
olution, so that we can en-
sure quality reproductions
within our publication.
With sustained support
of our reading and writing
public, we will carry on in
our efforts to serve the Re-
serve community at large.
We at The Naval Reservist
thank you for continuing to
confirm the need for an in-
formative publication.
—JOSN J. Hastings Mclver,
COMNAVRESFOR Public Affairs

References

Telecommuting Authority
For the Drilling Reserve
(SELRES)

Policy and procedures for Naval Reservists to telecommute are outlined. This
management option is intended to increase flexibility and productivity by max-
imizing resources. Telecommuting, which may be used for regular pay and non-
pay drills, is not to be used solely for convenience of a member.

ALNAVRESFOR 028/03

* VIEW MESSAGES ONLINE—Reservists can view some messages on the Internet.
For Navy ALNAVs and NAVADMINS, go to Web site www.bupers.navy.mil and select “messages.”

For Reserve ALNAVRESFORS, go to http://reserves.navy.mil.
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The Apply Board

Tips for success

MEMPHIS, Tenn.—With only 30 percent
of those who apply getting selected for spe-
cific billets, it’s wise for every Selected Re-
serve officer to make sure records are in or-
der before the next board convenes. Here
are a few career-planning tips:

The Naval Reservist

® FITREPs. Show your commanding officer
you are paying attention to career devel-
opment. Take advantage of mid-term coun-
seling; you don’t want to find out too late
that you weren’t meeting expectations. Low-
er scores and downward trends from a pri-
or “Early Promote” or “Must Promote” send
a lack-of-confidence message to the board.

® Performance Summary Record (PSR).
Civilian experience may qualify an officer for
an additional Naval Officer Billet Code, par-
ticularly when skill is relevant to the pri-
mary NOBC. Additional areas of expertise
are important in competitive tie-breakers.
See BUPERS Instruction 15839I.

® Current photo. A current photo must be
on record at Navy Personnel Command (BU-
PERS).

* Naval Reserve Officer Qualifications Ques-
tionnaire (NROQQ). If you've received a new
degree or credential, send in your diplo-
ma/certificate and transcripts to BUPERS.
Copies must be legible for scanning,.

® Personal awards. Awards and recognition
for special achievement is closely scruti-
nized; make sure your record accurately re-
flects your achievements.

* Communications to the board. A letter to
accompany missing information—such as
a fitness report, new diploma or award—is
acceptable correspondence. Do not send un-
necessary information; the board will like-
ly surmise that you did not take time to re-
view your own record. Remember, corre-
spondence can come only from an applicant.

* Ability to Travel. Apply for every job you
wish to be considered for within the radius
you're willing to travel. If you are moving
from one location to another for your civil-
ian employer, explain this factor in the “re-
marks” section. Officers have been assigned
billets that were not on their original ap-
plications, but that met travel requirements.

Each January, the Web-based Apply ap-
plication process begins, and between
January and April, officers can instantly re-
view all available billets as they're updated
throughout the country.

Visit the Naval Reserve Web site at
http://reserves.navy.mil for the latest Apply
Board information. Log onto the private ac-
cess pages and click on the Manpower and
Personnel tab.

—COMNAVRESFOR Public Affairs
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OKINAWA; Japan—Activated Reservist SK2 Charles Diggs fires a 9-mm Beretta pistol

during his practical weapons qualifications at the Commander Fleet Activities Okinawa

Navy Security Annex.

Travel Card training available online

The Department of the Navy (DON)
eBusiness Operations Office now offers
expanded availability and content of Gov-
ernment Travel Credit Card (GTCC)
training on-line for DON personnel.

Cardholders, commanding officers,
and Agency Program Coordinators (APCs)
can use Video Teletraining (VTT) to learn
about DON Financial Card programs, of-
fered in partnership with the Navy Sup-
ply Corps School (NSCS).

Course descriptions, schedules and
additional information are available on-
line at www.don-ebusiness.navsup.navy.mil, the
DON eBusiness Web site. Individuals can
reserve quotas for VIT courses by ac-

cessing Web site www.nscs.cnet.navy.mil.

Complementing VTT training, the
DON eBusiness Operations Office also
provides computer-based training tar-
geted to commanding officers, APCs and
cardholders. This training is available on
CD or can be downloaded from the Web
site. APCs can also download desk
guides, which give a detailed, step-by-step
approach to executing the GTCC pro-
gram.

For additional information, please
contact SKC(AW) Brian Dingess, your
COMNAVRESFOR GTCC Level Il APC, at
brian.dingess@navy.mil.

—CAPT Joe Murphy, COMNAVRESFOR N4

Anthrax vaccinations resume

Continuation of the Anthrax vaccina-
tion program for Naval Reservists is out-
lined in ALNAVRESFOR 021/083.

In accordance with the message, all
personnel who have started or resumed
the Anthrax vaccination series as a re-
sult of deployment orders to a high-threat
area shall complete the series. Addition-
ally, personnel separating from active
duty, but continuing service with the

TRAVEL

Naval Reserve, must continue the entire
series regardless of mobilization status.
Personnel within 180 days of an ap-
proved retirement or separation date shall
be granted administrative exemptions
from continuing the vaccination program.
Commanders, commanding officers and
officers-in-charge above the pay grade of
0O-3 are designated exemption granting
authorities.—COMNAVRESFOR Public Affairs

Travel Q&A

Naval Reservists ask questions for
COMNAVRESFOR N33 Travel to answer:
Q: | called the airlines and changed my itiner-
ary after it came up on virtuallythere.com, but
when | got to the airport | discovered the tick-
et had not been paid for. | made these arrange-
ments almost three months ago, so | figured
everything was okay. Why did your shop drop
the ball?

A: SATO books reservations for airlines and
then places those bookings in an auto-
mated ticketing cue. If a member changes
his or her itinerary prior to ticketing, then
the automated cue cannot find the reser-
vation and cannot purchase tickets. Your
travel itinerary directs any change requests
be e-mailed to SATO at eastbanknocto@
sato.travel.com. Ticketing normally takes
place 10 days prior to the start of travel.
Calling an airline and changing an itiner-
ary after ticketing is not a problem, as-
suming the airline will make the request-
ed change.

Q: I requested to fly on Delta airlines when | put
in my order application, but SATO ignored it and
put me on United. Why can't they get it right?

A: An application request is just that—a re-
quest. SATO considers if they can comply
with your personal preferences, but they
must follow a hierarchy of travel procedure.
When your travel request goes to SATO and
NAVPTO, they determine what airline has
the contract for the route you need. If there
is a seat available on the contract carrier,
then SATO is required to book it. If a num-
ber of carriers are available and there is no

contract carrier for that route, or if the con-
tract carrier is full, then SATO will put you
on your requested airline.

Business-class Travel

Having just completed the annual
crush of travel reservations for Reservists
deploying to exercise Ulchi Focus Lens in
Korea, I will attempt to clarify policy on
when and where business-class air travel
is authorized for Force members. Here are
some of the facts:

® Business class typically costs the gov-
ernment three-to-five times the equivalent
coach fare and rapidly depletes funding for
Annual Training, Active Duty Training and
Inactive Duty Training Travel.

e COMNAVRESFOR holds authority, which
cannot be delegated, to authorize business-
class travel.

e The Joint Federal Travel Regulations
state that business class may be author-
ized for trips of 14 hours or more. COM-
NAVRESFOR policy is that we attempt to
fly you to your destination with a break in
travel, allowing a rest period. We may al-
ternatively have you fly one day early, so
you have at least an eight-hour period af-
ter travel and prior to reporting for duty.
® We do occasionally have to use business
class when no other class of service is avail-
able, but that happens rarely.

Travel Information
Please visit the State Department’s trav-
el warning Web site at http://Travel.state.gov
for up-to-date travel warnings before em-
barking on any overseas travel.

Commander, Naval Reserve Force Com-
mand N33 Travel Specialists can be
reached at 1-877-583-8671.

e NROWS help desk: 1-800-537-4617

NOWS has changed its name to Naval
Reserve Order Writing System (NROWS),
and the NROWS version “B” is on the street.
If you have logged into NROWS recently,
you may have noticed that layout has
changed and things are operating a little
differently. Not to worry.

All features of the old layout still reside
in the new system, though they may reside
in different places. You will see almost all
fields have a question mark next to them.
Clicking on the question mark next to each
field will provide an expanded explanation
or definition to assist you in submitting cor-
rect information on your order requests.

We anticipate very minor modifications
to the system until the next version, due
in summer or fall 2004.

NROWS of the Future: CNRF is pursu-
ing a major upgrade to NROWS, which
would integrate the Defense Travel System
(DTS) with NROWS. DTS provides an on-
line booking engine and a direct electron-
ic interface with Defense Finance and Ac-
counting System (DFAS) for liquidation of
Naval Reservists’ travel vouchers. Many de-
tails must be ironed out, but this integrated
system would provide expeditious travel
arrangements with 72-hour travel claim lig-
uidation. Stay tuned for further informa-
tion on this initiative.

Please e-mail your comments, sugges-
tions and travel questions to william.tower
@navy.mil.—CDR Bill Tower

OPPORTUNITIES

Naval Air Systems Program

Selected Reservists are needed to sup-
port NAVAIR Air Systems Program (ASP)
in pay billets at units across the nation.

The ASP is primarily a 15XX designa-
tor community, but 13XX officers with the
following experience are encouraged to ap-
ply: aerospace engineering, aircraft main-
tenance, operations development, acqui-
sition, production, testing and logistics
support of aircraft. Other desirable qual-
ifications include aerospace aviation
weapons system or related support sys-
tems with government agencies or the
aerospace/defense industry.

Current billet vacancies exist in San
Diego, Santa Clara and Pt. Mugu, Calif.;
St. Louis, Mo.; Cherry Point, N.C.; Min-
neapolis, Minn.; and Newport, R.I.

Point of contact is CDR Dean Newman,
program manager, AIR-7.9E at (301) 757-
2153, DSN 757-2153 or e-mail newmanrd
@navair.navy.mil.

Command Master Chief Leadership

All commands with primary duty Com-
mand Master Chief (9580) billets are en-
couraged to send members to the Naval
Reserve Command Master Chief Leader-
ship Continuum, scheduled for Oct. 13-
17 in New Orleans.

Participants will look at current pro-
grams, policies and leadership challenges.
Details of forum format and schedule, con-
ference fee and uniform requirements are
forthcoming. Please R.S.V.P. intention to
attend to PNC Lynn Harcarik at (504) 678-
5293.

Billeting will be at the Renaissance Pere
Marquette Hotel, phone (504) 525-1111,
which will give per diem rate to those iden-
tifying themselves as “Reserve CMDCM
Leadership Continuum Participants.”
Rental cars are not recommended, because
parking is limited and cost prohibitive.
Taxis are readily available and an airport
shuttle reservation can be obtained by call-
ing (504) 522-3500.

Air Systems Unit

Reservists (0-3/0-4, 15XX/13XX) with
engineering or technical science back-
grounds are needed to serve in pay billets
of the Air Systems Program unit, NR NAWS
WD 0276, NAWS China Lake, Calif. E-mail
BearpawPub@mindspring.com.

Blood Program
needs donors

The Armed Services Blood Program
needs eligible Type O blood donors to sup-
port ongoing military operations worldwide
and to replenish the military’s frozen blood
reserves.

“Type O donors are the first line of de-
fense for trauma victims. Until a blood type
can be verified, Type O blood is used to keep
trauma victims alive,” said Air Force Lt. Col.
Ruth Sylvester, Armed Services Blood
Program director. “Once their blood type is
determined, type-specific blood is trans-
fused. But without Type O blood available,
many patients would never make it until
test results come back.”

A single battlefield injury victim can re-
quire more than 40 units of blood in an
emergency. Type O donors are especially
important to readiness because their blood
can be transfused safely for all blood types,
especially in remote areas where it's not
possible to test for blood type.

The program also needs Type O blood
to maintain its frozen blood reserve. The
military maintains a supply of frozen red
blood cells to use when fresh blood is not
immediately available. Since frozen blood
can be safely stored for up to 10 years, it
ensures that blood is always readily avail-
able to meet the military’s needs worldwide.

Making the present need more acute is
that military blood donor centers can only
collect blood from active-duty service
members, Reservists, government em-
ployees, retirees and military family mem-
bers. That excludes many Operation Iraqi
Freedom veterans, who are deferred from
donating for one year because they served
in areas where malaria is endemic. This
makes regular donations from eligible
donors critical. Blood program officials en-
courage potential donors or those who
could sponsor a group blood drive to con-
tact their local military blood collection fa-
cility. For details, go to Web site www.tricare.
0sd.mil/asbpo/.—Special to the American Forces Press Ser-
vice, based on an Army Surgeon General's office release
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hanks for the memories . . . DoD pays tribute
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Bob Hope
entertained
America’s
military forces,
including many
Naval Reservists,
in wartime and
other periods of
deployment across
the globe for decades.

In this 1970 photo taken
by Reservist SMC(SW)

Len Burkhart (as a young Sailor on
active duty), Bob (lower right foreground)

regales the crew of USS John F.

Kennedy (CV 67) on their
first overseas deployment to

Souda Bay, Crete. In the 1990s,
when the Navy designated JFK as

an Operational Reserve Carrier

-
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to Bob Hope

We mourn the loss of a true American patriot.
The first and only American ever to be made an hon-
orary veteran of America’s Armed Forces, Bob Hope
holds a special place in the national security pan-
theon. He called the troops his best friends, and
he made it his mission to be with them wherever
they served, regardless of distance or danger.

To many of our forces from across generations, Bob
Hope’s visits were a taste of home in a far-off land;
a moment of mirth in the middle of war, and a loud
and clear message to our military that America hon-
ored their service and prayed for their safe return.

Bob Hope’s final tour, at age 90, took him to the
Persian Gulf and the men and women of Desert
Storm.

Although he is no longer with us in life, he will
always remain, just as he was, in our hearts —
cracking jokes, boosting morale and reminding all
the world of what it means to be an American.

With profound gratitude for his decades of serv-
ice to our country, we extend our deepest sympa-
thy to his family and many friends.

—Department of Defense Statement on the death of Bob Hope, who died July 27.
This tribute can be viewed online at www.dod.mil/releases/2003/nr20030728
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(OCR) for several years, hundreds
of Selected Reservists served on
JFK for their Annual Training.

JFK today
serves again in
active Navy ops.
At right, JFK Sailors
“Man the Rails” in late
August as the carrier is
guided into Naval Station
Mayport. Fla., by tug boats.
Kennedy returned home after
completing a six-month-long
deployment conducting combat
missions in support of Operation
Enduring Freedom.

USNS Bob Hope (T-AKR 300) is one of 10 noncombatant, civilian-crewed ships to face heat and dust storms while loading U.S. Army’s 3rd
Infantry Division combat gear in Kuwait this summer. All 10 ships, which brought back nearly 892,000 square feet of the 3rd ID’s gear, are
part of the Navy's Military Sealift Command, the ocean transportation provider for all U.S. military services. Bob Hope is one of 18 large,
medium-speed roll-on/roll-off ships—all newly delivered since the Persian Gulf War of the early 1990s—that can each carry 300,000 square
feet of cargo. These 950-foot long LMSRs have made multiple trips into and out of theater to move millions of square feet of military gear.
The vast majority of combat equipment and supplies is moved by sea on cargo ships like Bob Hope because it is the only practical way to

-0262.html.

move the immense amount of combat equipment needed by deployed U.S. warfighters.

REDCOM Northeast

NEWPORT, R.I.—HC3(SW) Rob Dacunha

has returned home after serving with 2nd

b Battalion, 23rd Marines, taking care of the

injured during Operation Iraqi Freedom.

While in Iraq, Dacunha was in charge of driving an am-

bulance and responding to injured personnel. He also

provided care to many Iraqis who were caught in cross-

fire. Dacunha is glad to be home, but said he would be

ready to return if called upon. “I'm so happy that we

helped out over there,” Dacunha said. —JO1(SW/AW) Steve
Bansbach, REDCOM Northeast Public Affairs

BRUNSWICK, Maine—Four Sailors from Naval Air
Reserve (NAR) Brunswick volunteered their services in
support of the Bath-Brunswick Habitat for Humanity.
The Sailors volunteered their labor to build and reha-
bilitate a home as part of the program to provide hous-
ing for less-fortunate families. “This has been great ex-
perience for me,” said PNSN Sadie Smits. “I can’t wait
to do it again.”— JO1 Jeremy Allen, NAR Brunswick Public Affairs

REDCOM SouthWest

LOS ANGELES—PN3 Shannon Cronin of
| Naval and Marine Corps Reserve Center (NAV-
% MARCORESCEN) Los Angeles was selected to
e participate in the Boeing’s “Educators to
~  Space Camp” program at the U.S. Space and
Rocket Center in Huntsville, Ala. Cronin’s civilian job
teaching at Sowers Middle School in Huntington
Beach, Calif. She was nominated by the Huntington
Beach City School District and selected as winner by
the district superintendent. The six-day space camp was
created to offer a unique educational experience and to
teach educators what it is like to live and work in space.
The program provides educators with many of the re-
sources they need to inspire and motivate their students
to learn more about math, science and space.
— JO2 Margaret A. Peng, NAVMARCORESCEN Los Angeles

REDCOM South

FORT WORTH, Texas—RADM John A. Jack-
son, Commander, REDCOM South, has been
named an honorary Master Chief Petty Offi-

WHAT'S NEW

LINEHANDLING—EM2(SS) Michael Hunt (foreground) of NR Bat-
tle Group Staff 8 and other Sailors from Naval Reserve Cen-
ter Forest Park, lll., handle lines for tall ship Pride of Balti-
more. Thousands of onlookers watched HMS Bounty and oth-
er ships sail into the Chicago harbor during the Tall Ships
Challenge 2003. More than 100 Reservists provided direct
shore support as ship liaison officers during the six-day event.

b B T

cer. MCPON(SW/AW) Terry Scott certified Jackson with
the honor during REDCOM South’s recent Command
Master Chief/Command Career Counselor conference.
Jackson, a true advocate for enlisted forces since his com-

USNS Bob Hope (T-AKR 300),
one of the Navy’s newest and
largest cargo ships, was christened
in 1997. These ships are typical-
ly named after Medal of Honor re-
cipients. Bob Hope is the first en-
tertainer to have a Navy ship
named in his honor. The honor is
appropriate because of his support
of countless U.S. troops over the
course of more than five decades.
While transiting the Gulf of Oman
on July 27, Bob Hope’s crew re-
ceived news that the ship’s name-
sake, comedian Bob Hope, had
died. CAPT Dave Henderson, the
ship’s master, flew a U.S. flag in
honor of the beloved entertainer.

“He was such an amazing man,
and we are lucky to work on a ship
that carries his name,” Henderson
said. “We plan to send the flag we
flew to his family in California.”
—Sheree Callahan, Military Sealift Command
Public Affairs

mission 32 years ago, has developed a strong passion
for the welfare and quality of life of every Sailor.
—REDCOM South Public Affairs

g;\ REDCOM Northwest
i FORT CARSON, Colo.—Explosions rang
out at Naval Reserve Center

S el 0
|

(NAVRESCEN) Fort Carson during a re-
cent drill weekend. General Quarters was
sounded and medical personnel gathered to assess the
situation. It was all part of a mass casualty drill simu-
lating an attack scenario. Personnel of Fleet Hospital
(FH) Minneapolis Det. 5 rendered assistance and es-
tablished a triage site. FH leadership deemed the exer-
cise a success and are already planning another evo-
lution for the January drill period.

—Navy Information Bureau Det. 1118

ARCO, Idaho—The rural Idaho town of Arco is now
home to the conning tower of USS Hawicbill (SSN 666).
Some two-dozen Naval Reservists from Naval Reserve
Center (NAVRESCEN) Pocatello spent the last year-and-
a-half laying the foundation, putting down conduits for
lighting and welding the sail in place. The monument
honors the site where nuclear propulsion for submarines
began. Arco town leaders plan to make Hawkbill's sail
the cornerstone of a future museum that will highlight
nuclear advancements during and after the Cold War.
— LTJG Penny Cockerell, Navy Information Bureau Det. 1118

Roundup News Wanted:

“Roundup” stories are excerpted from Naval Reserve
News Service, an e-mail news source for Reservists. In-
dividuals desiring to subscribe to NRNS may do so by
e-mail to paolist@hg.cnrf.navy.mil. To subscribe, place the
following in the subject line of the e-mail: join nrnews
service@hg.cnrf.navy.mil, followed by your e-mail address.

Example: joinnrnewsservice@hg.cnrf.navy.mil, emailaccount
@yourdomain.com. Note: Do not place other information
anywhere in the e-mail, including the body of e-mail
messages.

If your subscription is successful, you will receive no-
tification via e-mail response from the server.

—Compiled by JOC Cleve Hardman



Page 12  The Naval Reservist  September-October 2003

|\ | AROUND THE FLEET

KADENA AIR BASE, Okinawa, Japan—LTJG Matt
Cole from Annapolis, Md., inspects the tail rotor
on an SH-60 helicopter before it takes off from
Kadena Air Base, Okinawa. LTJG Cole is a pilot
from Helicopter Anti-Submarine Light Squadron
Fifty One (HSL-51) on detachment from Naval Air
Facility Atsugi, Japan.

i Photo by PH2 Veronica Birmingham

NAVAL FORCES CENTRAL COMMAND—Mark Six swimmer defense dolphins are deployed to the Ara-
bian Gulf to provide operational force protection capabilities for Navy ships, piers and other high-
value assets as part of the Global War on Terrorism. The dolphins are trained to detect, locate and
mark threat swimmers and divers attempting to commit terrorist attacks.

For news of Fleet operations worldwide, check the Navy NewsStand
Web site at www.news.navy.mil. View news of Naval Reservists on the
NewsStand at www.news.navy.mil/local/nrf.
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A foundry worker in Amite, La., supervises the
pouring of molten steel into the ladle. The steel
has been recycled from the World Trade Center
and will be used to create the bow stem of USS

® New York (LPD 210). When the new ship is chris-

| tened in four years, it will be the fifth San Antonio-
class amphibious dock ship, a key element of 21st
century Amphibious Ready Groups, Expeditionary
Strike Groups and Joint Task Forces.
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PACIFIC OCEAN—FIlight deck personnel remove cat-
apult slot seals in preparation for evening flight op-

erations aboard USS John C. Stennis (CVN 74). Slot

seals are used to keep the catapults insulated and

prevent debris from falling into the open slot. Sten-

nis is at sea conducting training exercises in the
Photo by PHAN Mark J. Rebilas Southern California operating area.



